
CITY OF RYE 
MEMORANDUM 

 
 
 
TO: Honorable Mayor and Council Members 
 
FROM: Scott D. Pickup, City Manager 
 
SUBJECT: Enclosures - Council Packet 
 
DATE: March 8, 2013   
 
 
 Enclosed with this memorandum are the following items: 
 
3-4 Financial Facts regarding City of Rye Labor Contracts.  
 
3-5 Notice regarding a Rye City School District Board of Education meeting to be 

held on Tuesday, March 19, 2013 beginning at 8:00 p.m. in the Rye Middle 
School Multipurpose Room.   

 
3-6 Legal Department Update from the Corporation Counsel dated March 8, 2013. 
 
3-7 Letter from Robert Hoch, Cablevision Director of Government Affairs, dated 

March 1, 2013 regarding rate adjustments which will go into effect on April 1, 
2013.    

 
3-8 Letter from Lincoln Janus, Verizon Franchise Service Manager, dated March 5, 

2013 regarding an upcoming change to the Verizon Network which may require 
certain subscribers to exchanges their current High Definition Set Top Boxes 
(STB) to access the HD channels impacted by this change. 

 
3-9 Meeting notice for the week of March 11, 2013 is available on the City website 

www.ryeny.gov under Calendar. 
 
 
 
  
 
 
 

 
 
 
 
 
 
 

http://www.ryeny.gov/


 
 
 

Financial Facts about Rye City Labor Contracts 
 

 
Dear Resident: 
 
For the last five years, the City and the Rye PBA have been in negotiations over a 
new labor agreement. Despite many attempts to resolve outstanding issues, we are at 
an impasse and have proceeded to binding arbitration.  
 
What’s at Stake? 
 
The last collective bargaining agreement between the City and the PBA covered 
2003-2008 and resulted in a 3% per year (15% cumulative) salary increase with no 
increased employee contribution to health insurance or other benefits. 
 
The PBA has proposed a 3% increase for two years, a 6% cumulative salary 
increase, with no increased employee contribution to health insurance or other 
benefits.  
 
Under such an agreement, the base patrolman top pay would increase from $84,712 
in 2008 to $92,567 in 2011.  If this same percentage increase continues to 2013, the 
new base pay would be $98,204.   
 
If the cost for Health Insurance and Pension is added to the patrolman top grade 
salary, the base compensation for this employee would rise to $ 144,630 in 2013. 
 
The cost of health insurance for a full-year family plan has increased from an 
annual premium of $16,524 in 2008 to $22,464 in 2013.  The cost of this 36% 
increase has been absorbed by the City since officer contributions have been capped 
at 4% of gross salary during this period.  This has decreased the percentage share of 
total health insurance expense paid by a patrolman from a premium contribution 
rate of 20.51% of a family plan premium in 2008 to 15.08% contribution rate for a 
family plan premium in 2013. 
 
The cost for the City to maintain an officer in the New York State Retirement 
System has increased from a pension contribution rate of 14.50 % of salary in 2008 
(approximately $12,283 per year) to 28.40% in 2013 (approximately $24,058 per 
year). 
 
The City of Rye has proposed a fair wage increase in the range of 2% per year 
accompanied by increased employee contributions to health insurance and a more 
flexible step plan for new hires. The City's proposal reflects the current economic 



realities facing the City and is consistent with increases negotiated with 
other bargaining units in Rye and in neighboring communities.   The range of salary 
increase that is possible will depend on whether certain options are chosen, such as 
adding a health insurance contribution for the 12 non-contributing officers (12 
current officers) or a less than fully retroactive pay agreement. Salary increases are 
permanent and compound with benefits such as pension, overtime and holiday pay 
which are based on salary, and increase labor costs even further. 
 
Notably, Rye City Management and non-union employees have received the 
following modest changes in compensation: 
 

2009 2% 
2010 0% 
2011 2% non-pensionable bonus 
2012 1.5% increase effective June 1 
2013 1.75% increase effective June 1 

 
The most recent settlements with the CSEA DPW covered 2010 and 2011, with a 
wage freeze for the first six months of the contract year.  Wage increases were 2% 
per year. 
 
The CSEA Clerical Unit also has a 3 year agreement (2011-13) with a wage freeze in 
the first 30 months of the agreement term, with a 2% increase in the final 6 months.  
This agreement also increased the cap on the employees’ health insurance 
contribution to 5% of base pay. 
 
The UFFA (Fire Department) has a contract agreement, which has been expired 
since 12/31/09. 
 
Next Steps: 
 
The City of Rye, in order to achieve financial sustainability, must find a way to 
balance dramatically increased benefit costs, along with higher salaries, while 
working within the mandated tax cap.  That is why we continue to seek contracts -- 
not just for the Police -- that will lessen impact of higher benefits costs.  We esteem 
the contributions Rye employees make to our safety and well being; and we respect 
the need to limit the tax burden on Rye residents. 
 
 
 
Sincerely,  
 
Mayor French and the Rye City Council 











 
 
 
 
Dear Municipal Official:  
 
This is to notify you about upcoming programming changes to Verizon’s FiOS TV service as more 
fully described in the attached sample customer notice.  On or after April 15, 2013, Verizon will make 
a change to our network which may require certain subscribers to exchange their current High 
Definition Set Top Boxes (STB) to access the HD channels impacted by this change (listed below). 
The exchange is provided at no cost to subscribers.  Subscribers can make the STB exchange directly 
through their FiOS TV by following a few easy steps.  Cable cards provided by Verizon are compatible 
with the network enhancements being made and do not require an exchange. 

 
 The channels impacted by Verizon’s network change on or after April 15, 2013 are: 

 

IMPACTED CHANNELS 

Channel Name Channel Number Channel Name Channel Number 

ES.TV  558 HBO Family 906 

ESPN Goal Line/Buzzer 
Beater  571 

HBO Family (West) 
907 

Tennis Channel  592 HBO Latino  912 

World Fishing Network  597 HBO Latino West  913 

Cars.TV  599 MoreMax (West) 923 

Pets.TV  633 Action Max  924 

MyDestination .TV  674 Thriller Max  926 

Recipe.TV  676 W Max  928 

Comedy.TV  695 At Max  929 

MGM HD  744 ESPN 3D  1002 
 
 
Customers have 24/7 access to channel lineups by visiting us online at verizon.com/fiostvchannels.  
 
Sincerely, 
 
Lincoln Janus  
Richard Hillstrom 
Verizon Franchise Service Managers 
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